
Credential Verification Service (CVS) vs. Similar Construction
Credentialing Platforms

Below is  a detailed feature comparison of  CredentialVerificationService.com (CVS) and four other
credential/compliance management solutions serving the construction industry:  hh2 (Cloud Services),
myComply,  Lumber, and Expiration Reminder. Each row highlights a key capability for construction
firms, with factual notes on whether and how each platform supports it.

Feature

CVS
(Credential
Verification
Service)

hh2 (Employee
Management)

myComply Lumber
Expiration
Reminder

Worker-level
credential
tracking

Yes – built
specifically to
track each
worker’s
training
records and
certifications in
one place

.

Yes – part of its
HR module; can
record
company- and
government-
required
employee
certifications

.

Yes – provides
profiles to
store/manage
all worker
certifications
and training
records .

Yes – includes a
Credential
Dashboard to
manage
employee
licenses,
certifications,
union cards,
etc. .

Yes – designed
to track
credentials/
licenses per
employee;
offers a real-
time
compliance
dashboard

.

QR code
badge
support

Yes – issues
QR-coded ID
badges or
hardhat
stickers linking
to each
worker’s online
credential
profile .
Scanning the
QR code
instantly pulls
up that
employee’s
record on a
phone.

No – no on-site
QR code badge
feature; hh2
focuses on
back-office HR
tracking (no
mention of QR-
scanning
capabilities on
its site).

Yes – supports 
Smart Badges
(NFC/Bluetooth
cards) and QR
codes for
jobsite
verification.
Staff can scan a
badge (via
phone or
reader) to view
a worker’s
training status

.

Not yet –
currently no
explicit QR
badge feature;
focus is on
digital
credential
“wallets” (post-
BuilderFax
acquisition) for
instantly
verifying
worker
qualifications
online .

No – not
designed for
ID badge
scanning.
Credentials are
verified
through the
app or
dashboard; no
QR code
support is
provided in
this platform.
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https://chatgpt.com/?utm_src=deep-research-pdf
https://chatgpt.com/?utm_src=deep-research-pdf
https://credentialverificationservice.com/#:~:text=Upload%20qualifications%20from%20any%20source
https://credentialverificationservice.com/#:~:text=Monitoring%20expired%20training%20certifications%20and,employee%20training%20records%20and%20credentials
https://www.hh2.com/#:~:text=Store%20all%20vital%20employee%20data,central%20location%20with%20HR%20Construction
https://mycomply.net/info/pricing/#:~:text=Certification%20management
https://www.lumberfi.com/product/hr/credential-management#:~:text=Manage%20all%20certifications%2C%20licenses%2C%20union%2Ftrade,and%20education%20for%20your%20employees
https://www.expirationreminder.com/industries/construction-management-software#:~:text=Real
https://www.expirationreminder.com/industries/construction-management-software#:~:text=Our%20software%20offers%20a%20real,projects%20meet%20all%20regulatory%20requirements
https://credentialverificationservice.com/#:~:text=Image%3A%20QR%20Code%20on%20ID,or%20hardhat%20icon
https://mycomply.net/info/smart-badge/#:~:text=
https://community.safetyculture.com/ideas/credentials-training-qr-code-1120#:~:text=Credentials%20%2F%20Training%20QR%20Code,currently%20uses%20MyComply%20software%2F
https://www.lumberfi.com/builderfax-acquisition#:~:text=between%20%2430%20billion%20and%20%2440,share%20their%20certifications%20and%20qualifications


Feature

CVS
(Credential
Verification
Service)

hh2 (Employee
Management)

myComply Lumber
Expiration
Reminder

Expiration
notifications

Yes –
automatically
alerts users of
upcoming
certification or
training
expirations
(configurable
reminder lead
times).

Yes – sends
automated
alerts when
employee
certifications
are about to
expire . This
helps
construction HR
stay ahead of
renewals.

Yes – built-in
expiry
reminders
prompt timely
renewals of
training/
certifications

. Frequency
and lead times
can typically be
set per
requirement.

Yes – can send
reminders for
impending
expirations or
missing
credential
documents, to
ensure
compliance is
maintained .

Yes – core
feature. Offers
hands-off,
customizable
expiration
reminders via
email/SMS ,
so licenses and
documents are
renewed on
time.

On-site
access
(mobile
scanning/ID
verification)

Yes – any
smartphone or
tablet can scan
a worker’s QR
code badge to
instantly view
their
credentials in
the field .
Designed for
quick on-site
checks (e.g. by
a foreman or
safety officer).

Partial – data is
cloud-based
and accessible
via mobile
browser/app,
but no
dedicated
badge scanning
feature. Field
access is via
hh2’s mobile
tools (e.g.
supervisors can
look up an
employee’s info
or use the app
for HR tasks)

.

Yes – robust
on-site
capabilities.
Mobile devices
(or fixed
scanners) are
used to check
workers in/out
and verify
quals via Smart
Badge tap or
QR code scan

.
Supports an 
Attendance
Tracking App
and even
smartphone-
based NFC
scanning
(“Mobile Smart
Brick”) for site
access.

In progress –
emphasis on
digital records
and
integrations
rather than
physical scans.
With the
BuilderFax
credential
wallet, workers
can securely
share their
certs, but no
standalone on-
site QR/NFC
badge system
is noted yet

. Likely
relies on mobile
app lookup for
now.

No – not
intended for
on-site badge
scanning.
Verification is
done by
searching the
centralized
database or
viewing
reports. (A
mobile app
exists for field
use, but it’s for
manual data
access/
updates, not
scanning IDs

.)
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https://credentialverificationservice.com/#:~:text=Verification%20of%20training%20records%20and,users%20of%20upcoming%20credential%20expirations
https://www.hh2.com/human-resources#:~:text=,time%20reporting
https://mycomply.net/info/pricing/#:~:text=Certification%20management
https://www.lumberfi.com/product/hr/credential-management#:~:text=Track%20Credentials
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=
https://credentialverificationservice.com/#:~:text=Scan%20the%20QR%20code%20with,any%20phone%2Ftablet
https://www.hh2.com/#:~:text=Free%20up%20HR%20and%20payroll,solution%20to%20access%20pay%20stubs
https://mycomply.net/info/smart-badge/#:~:text=
https://mycomply.net/info/mobile-smart-brick-2/#:~:text=Mobile%20Smart%20Brick%20,card%20reader%2Fhandheld%20device
https://www.lumberfi.com/builderfax-acquisition#:~:text=between%20%2430%20billion%20and%20%2440,share%20their%20certifications%20and%20qualifications
https://www.expirationreminder.com/pricing#:~:text=Location%20Management%20Centralized%20hub%20for,20%2B%20integrations%20with%20HR%2C%20ATS


Feature

CVS
(Credential
Verification
Service)

hh2 (Employee
Management)

myComply Lumber
Expiration
Reminder

Built-in
training /
LMS features

No – CVS does 
not deliver
training
content (no
course
modules). It’s
focused on
tracking/
verification,
meant to
complement
an LMS .
(Training is
conducted
externally or
via a separate
LMS, then the
completion
gets recorded
in CVS for
compliance
tracking.)

Limited –
allows
assigning
training items
(e.g. you can
log or assign a
safety video or
certification to
employees) ,
but it’s not a full
learning
management
system with
interactive
courses/
quizzes.
Primarily an HR
tracking tool,
not a training
delivery
platform.

Yes – includes
digital
orientation and
training
modules.
myComply
provides an 
Orientation
builder (online
safety
orientations,
toolbox talks)
so workers can
complete
required
training on
their device

. This helps
GCs onboard
crews with
online courses
and record the
results
automatically.

Yes – offers the
ability to assign
safety courses
or company-
specific training
to employees,
integrating
training
management
with credential
tracking .
(Likely delivers
or links to e-
learning
content and
tracks
completion
status as part
of its all-in-one
platform.)

No – focuses
on tracking
and reminders,
not delivering
training. It can
schedule
training
expiration
reminders and
track whether
training was
completed ,
but there’s no
course content
or e-learning
module
provided.
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https://credentialverificationservice.com/faq/#:~:text=like%20CVS%2C%20is%20where%20the,get%20by%20without%20an%20LMS
https://www.hh2.com/human-resources#:~:text=,time%20reporting
https://mycomply.net/#:~:text=myComply%20provides%20a%20complete%20construction,operations%20in%20one%20comprehensive%20platform
https://mycomply.net/info/projects/#:~:text=QR%20code%20functionality%20makes%20it,orientations%20digitally%20or%20in
https://www.lumberfi.com/product/hr/credential-management#:~:text=Assign%20Training
https://www.expirationreminder.com/solutions/training-tracking-software#:~:text=Training%20Tracking%20%26%20Management%20Software,use%2C%20centralized%20training%20management%20software


Feature

CVS
(Credential
Verification
Service)

hh2 (Employee
Management)

myComply Lumber
Expiration
Reminder

Document
management
(certificates,
IDs)

Yes – serves as
a single
repository for
all employee
training
certificates and
credential
documents

. Users can
upload
qualifications
from any
source (OSHA
cards,
certificates,
medical
clearances,
etc.) and have
them
accessible
under each
worker’s
profile.

Yes – hh2 HR
stores vital
employee info 
and
documents in
one central
location .
Certification
files, IDs,
insurance, etc.,
can be attached
to an
employee’s
record for easy
reference (and
are synced to
the cloud
database).

Yes – supports
uploading and
sharing
certification
documents.
myComply
profiles include
attached cert
PDFs/images,
and the system
can auto-
populate these
when sharing
with project
stakeholders

. Document
sharing with
GCs or owners
is a key
feature.

Yes –
centralizes all
workforce
compliance
documents.
Lumber tracks
certifications,
licenses,
insurance COIs,
etc., with the
ability to
upload files and
flag missing
documents

.
Comprehensive
reporting
ensures all
required docs
are on file.

Yes – designed
for document
expiration
tracking. Users
upload digital
copies of
certifications,
licenses,
insurance,
permits, etc.,
and the system
manages them
in a
dashboard.
(Testimonials
highlight its
ease of use as
a document
manager with
expiry alerts

.)
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https://credentialverificationservice.com/#:~:text=Verification%20of%20training%20records%20and,employee%20training%20records%20and%20credentials
https://www.hh2.com/human-resources#:~:text=
https://mycomply.net/info/pricing/#:~:text=Training%20matrices
https://www.lumberfi.com/product/hr/credential-management#:~:text=Manage%20all%20certifications%2C%20licenses%2C%20union%2Ftrade,and%20education%20for%20your%20employees
https://www.lumberfi.com/product/hr/credential-management#:~:text=Track%20Credentials
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=A%20must%20for%20documentation%20management,document%20is%20about%20to%20expire


Feature

CVS
(Credential
Verification
Service)

hh2 (Employee
Management)

myComply Lumber
Expiration
Reminder

Role-based
access
control

Yes – supports
roles/
permissions.
For example,
you can restrict
some users to
view-only via
QR scan (e.g.
field
supervisors),
while admins
can log in and
edit records

. Granular
access ensures
people only see
or change what
they should.

Yes – as an
enterprise HR
system, it has
multi-user
support and
likely
permission tiers
(HR admins vs
project
managers vs
executives).
Details aren’t
publicly listed,
but hh2 can be
customized to
fit the org
structure and
ensure data is
secure  (e.g.,
HIPAA-
compliant
employee data
storage with
controlled
access).

Yes – provides
multi-level
access. General
contractors,
subcontractors,
and project
owners each
have their own
portals and
permissions.
GCs can set
requirements
and view all
subs’
compliance,
while subs can
only see/
manage their
own crew’s
data . This
tiered setup
enables
collaboration
while
protecting
each
company’s
info.

Yes – offers
robust
permission
controls typical
of an HRIS.
Likely allows
different roles
(payroll, HR,
project
management,
field foremen)
within the
contractor’s
team.
Additionally,
after acquiring
BuilderFax,
individual
workers have
their own
credential
wallet accounts

 – separate
from company
admin accounts
– which
suggests a
clear
separation
between
personal and
company data
access.

Partial –
primarily
designed for a
single admin
or small team.
It does allow
setting
“supervisors”
to receive
certain
reminders
and lets
employees
update their
own info via
secure links

, but it
doesn’t have a
complex role
hierarchy.
Essentially, one
can share
access or use
distribution
lists, but fine-
grained role
permissions
(beyond admin
vs. read-only
links) are
limited.
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https://credentialverificationservice.com/faq/#:~:text=records%20can%20only%20be%20accessed,with%20any%20third%20parties%20%E2%80%93
https://www.hh2.com/human-resources#:~:text=
https://mycomply.net/info/pricing/#:~:text=%C2%BB%20Subcontractors%20are%20required%20to,platform%20at%20a%20reduced%20cost
https://www.lumberfi.com/builderfax-acquisition#:~:text=between%20%2430%20billion%20and%20%2440,share%20their%20certifications%20and%20qualifications
https://www.expirationreminder.com/pricing#:~:text=All%20Basic%20features
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=Can%20my%20team%20update%20their,records%20on%20their%20own


Feature

CVS
(Credential
Verification
Service)

hh2 (Employee
Management)

myComply Lumber
Expiration
Reminder

Field-
readiness
(mobile-first)

Yes – very field-
friendly. The
platform is
cloud-based
and works on
any device;
crews can use
smartphones
to scan QR
badges and
view data
instantly .
No special app
required – the
QR opens in a
mobile browser
– and offline
backup options
(like printed
reports) exist
for connectivity
gaps .

Yes – offers
mobile apps
and responsive
design for field
use. hh2’s
ecosystem
includes mobile
time entry, daily
logs, etc., and
employees can
access HR info
on phones (e.g.,
view paystubs
on iOS/Android)

. The goal is
connecting field
and office, so
mobile support
is integral
(though some
HR tasks might
be easier on
desktop).

Yes – built as a
mobile-first
solution for
jobsites.
myComply has
mobile apps
for both
admins and
workers. On-
site features
like scanning
badges,
completing
orientations,
and logging
attendance can
be done via
smartphone

. Even
without
dedicated
hardware, any
NFC-capable
phone can
serve as a card
scanner. This
ensures
foremen and
safety
managers can
use it on the
go.

Yes – the
platform
emphasizes
real-time field-
office
integration.
Features like 
Geofencing, 
Foreman Mode,
crew
messaging, and
multilingual
support
indicate a
strong mobile
app for field
crews . Field
workers and
supervisors can
likely use the
app for clock-
ins, checking
crew cert
statuses, etc.
Lumber’s
design as an
all-in-one
suggests the
mobile
experience is a
priority.

Yes – provides
a mobile app
for on-the-go
access .
Users can view
dashboards,
update
records, and
receive
notifications
on their
phones.
However, the
mobile use is
more about
convenient
tracking by
managers
(e.g., updating
an expiring
license from
the field)
rather than
interactive
field
workflows.
Still, no heavy
desktop
dependency –
it’s easy to use
anywhere.
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https://credentialverificationservice.com/#:~:text=Scan%20the%20QR%20code%20with,any%20phone%2Ftablet
https://credentialverificationservice.com/faq/#:~:text=CVS%20is%20a%20cloud%20service%2C,training%20status%20%E2%80%93%20as%20a
https://credentialverificationservice.com/faq/#:~:text=locations%20or%20enclosed%20industrial%20sites,can%20cover%20short%20connectivity%20gaps
https://www.hh2.com/#:~:text=Free%20up%20HR%20and%20payroll,solution%20to%20access%20pay%20stubs
https://mycomply.net/info/desktop-app/#:~:text=Desktop%20App%20,with%20the%20myComply%20desktop%20app
https://www.lumberfi.com/product/hr/credential-management#:~:text=Time%20Tracking%20%2015Geofencing%20,21Multilingual%20Support%20%2023
https://www.expirationreminder.com/pricing#:~:text=Location%20Management%20Centralized%20hub%20for,20%2B%20integrations%20with%20HR%2C%20ATS


Feature

CVS
(Credential
Verification
Service)

hh2 (Employee
Management)

myComply Lumber
Expiration
Reminder

Time &
attendance
tracking

Limited – not a
core focus of
CVS, but
available via an
integration.
CVS teamed up
with TapTrack
to allow using
the same ID
badges for 
check-in/
check-out at
jobsites .
Workers tap
their CVS smart
card at a gate
reader to log
time and
control access
(with
unauthorized
entries
flagged)

. This
provides real-
time site
attendance and
who’s on-site,
but it requires
additional
hardware and
is an add-on
rather than
built-in
software
functionality.

Yes – hh2
includes a full 
Time Tracking
solution for
construction. Its
Remote Payroll
module enables
mobile time
entry, crew
timesheets,
approvals, and
integration to
payroll,
reportedly
cutting payroll
processing time
significantly

. It’s a
comprehensive
crew time
tracking system
(with job codes,
overtime rules,
etc.), separate
from but
integrated with
the credential
tracking in HR.

Yes –
myComply has
integrated 
attendance
tracking. It
can
automatically
monitor and
log worker
hours on site

 using
Smart Badges
or site QR code
check-ins.
Essentially, it
doubles as a
time-tracking
system: site
access logs can
serve as
timesheets,
and some
plans even
mention
timesheet
delivery to GCs

. This helps
contractors
know who was
on site and for
how long,
improving
labor tracking
alongside
compliance.

Yes – Lumber’s
platform covers
time tracking
and even
payroll. It offers
features like
one-click
timesheet
submission,
geofenced
clock-ins, and
direct payroll
processing .
In fact, labor
hours are
tightly
integrated with
its scheduling
and cost
tracking. (The
system is
positioned as
replacing
separate
timekeeping
tools, using AI
to log and
approve time
entries, etc.)
This is a strong
area for
Lumber’s all-in-
one approach.

No –
Expiration
Reminder does
not handle
workforce time
or attendance.
Its focus is
purely on
tracking dates
(certifications,
documents,
renewals).
There is no
functionality
for clocking in/
out or tracking
work hours in
this software.
Construction
teams would
use a separate
timecard
solution in
conjunction, if
needed.
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https://instantcard.net/credential-verification-service-now-supports-time-logging/#:~:text=TapTrack%E2%80%94allowing%20the%20use%20of%20CVS,helping%20you%20control%20who%20is
https://instantcard.net/credential-verification-service-now-supports-time-logging/#:~:text=,at%20any%20point%20in%20time
https://instantcard.net/credential-verification-service-now-supports-time-logging/#:~:text=%3E%20%3E%20With%20both%20Check,been%20safer%20or%20more%20secure
https://www.hh2.com/#:~:text=
https://www.hh2.com/#:~:text=
https://mycomply.net/#:~:text=Save%20time%20by%20building%20and,orientations%20for%20all%20new%20workers
https://mycomply.net/info/pricing/#:~:text=Smart%20Badge%20integration
https://marketplace.intacct.com/MPListing?lid=a2DRn00000GpBjaMAF#:~:text=Lumber%20Construction%20Workforce%20Management%20Lumber,payroll%20processing%2C%20and%20tax%20filing


Feature

CVS
(Credential
Verification
Service)

hh2 (Employee
Management)

myComply Lumber
Expiration
Reminder

Setup time /
Onboarding
speed

Quick – CVS is
relatively quick
to deploy.
There’s a one-
time setup fee
which covers
service
configuration,
initial data
upload
(importing
your existing
training
records), and
user training

. Once
that’s done,
issuing QR
badges is
straightforward
(InstantCard
can print and
ship them fast)

. Many
clients are up
and running
within days or
weeks, not
months.

Moderate –
Implementation
involves
configuring
multiple
modules and
integrating with
existing
systems
(accounting/
ERP). hh2 is
often used
alongside Sage,
Viewpoint, etc.,
so setup means
connecting
those systems
via its 
Construction
iPaaS.
Companies may
need IT
involvement to
sync data. In
exchange,
onboarding is
thorough and
customized to
each firm. (No
plug-and-play
signup; typically
done via sales/
demo process.)

Moderate –
For a GC,
onboarding
involves
inviting all
subcontractors
to join the
platform.
However, much
of the
workload is
distributed:
subs create
their own
company
profile and
upload their
workers’ certs
themselves

. The
platform’s
design
(especially 
Projects Pro)
shares the
effort, and
digital
orientations
can cut down
on in-person
training time
by ~65% .
Still, it’s a multi-
stakeholder
rollout, so
initial
coordination
on a large
project can
take some
planning.

Longer – As an
enterprise
solution with
many features,
Lumber’s
onboarding is
typically more
involved. It
requires data
migration for
HR/payroll,
configuration
of compliance
rules, and
training across
departments.
There’s no
instant self-
service; you
book a demo
and work with
their team. The
pricing (starting
~$3k/year) and
depth suggest
an
implementation
phase
measured in
weeks to
months,
depending on
company size

. The upside
is a highly
integrated
system once
live.

Fast – A very
quick setup.
Users can sign
up for a free
trial
immediately,
with no credit
card, and start
entering data.
The interface is
designed to be
intuitive
enough that
“no training is
required” .
Many reviews
note it’s easy
to use from
day one.
Import tools
(CSV upload)
help migrate
existing
spreadsheets.
In short, a
single admin
can get it
running in a
day, and
gradually
invite others
via email links
as needed.
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https://credentialverificationservice.com/pricing/#:~:text=One
https://credentialverificationservice.com/faq/#:~:text=companies%20choose%20to%20print%20QR,you%20can%20start%20scanning%20and
https://mycomply.net/info/pricing/#:~:text=%C2%BB%20Subcontractors%20are%20required%20to,platform%20at%20a%20reduced%20cost
https://mycomply.net/info/pricing/#:~:text=%C2%BB%20You%20share%20the%20cost,document%20requirements%2Fstandards%20for%20your%20subcontractors
https://tekpon.com/software/lumber/reviews/#:~:text=Lumber%20Reviews%202025%3A%20Pricing%20%26,Lumber%20Reviews
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=


Feature

CVS
(Credential
Verification
Service)

hh2 (Employee
Management)

myComply Lumber
Expiration
Reminder

Target
customers

Construction
industry focus
– built for
safety and
training
managers at
construction
firms
(developed
with input from
large GCs) .
Typically used
by mid-size to
large
contractors or
subcontractors
who need to
manage OSHA
and other
jobsite training
compliance. (It
can serve
smaller
companies too,
but its value
shines for
those with
many workers
or strict audit
requirements.)

Construction
companies –
hh2 targets
both General
Contractors
and
Subcontractors
wanting to
connect field
and office. It’s
popular with
mid-large firms
already using
legacy ERPs.
Industries
include
mechanical,
concrete,
electrical
contractors,
etc., as
indicated by its
tailored
solutions pages

.
Essentially, any
contractor
seeking a cloud
extension for
their
accounting/HR
system is the
target.

General
Contractors
and subs –
myComply is
geared toward
project-level
compliance. It’s
heavily
adopted by
GCs who must
enforce
training
standards on
multi-
subcontractor
jobs (especially
in markets like
NYC with strict
safety
ordinances).
Subcontractors
also use it to
maintain their
crew
qualifications
and easily
share info with
GCs. Owners
and
construction
managers
(asset owners)
are a segment
too .
Overall, it
serves the 
whole
construction
supply chain
ensuring a
“100% qualified
workforce.”

Enterprise
contractors –
Lumber is
aimed at larger
construction
companies
(contractors,
subs, specialty
trades) looking
for an all-in-one
workforce
management
platform .
Its features
(payroll, AI, HR)
and
partnerships
(e.g., with ABC)
indicate it’s
targeting tech-
forward firms
that want to
modernize
operations.
Companies that
need
comprehensive
compliance
plus workforce
automation
(and have the
budget for a
full suite) are
the sweet spot.

Broad
(including
construction)
– Expiration
Reminder is
industry-
agnostic, used
in healthcare,
education, etc.,
but has a
notable user
base in
construction
for tracking
things like
certs,
insurance
COIs,
equipment
inspections

. It often
appeals to
small-to-mid
sized firms or
safety
consultants
who want an
affordable,
simple
compliance
tool without
specialized
construction
project
features. (Over
1,000
companies use
it across
industries.)
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https://credentialverificationservice.com/#:~:text=InstantCard%C2%A0developed%20the%20CVS%20service%20over,even%20more%20useful%20to%20them
https://www.hh2.com/human-resources#:~:text=,Sage%20Intacct
https://www.hh2.com/human-resources#:~:text=,Sage%20Intacct
https://mycomply.net/#:~:text=,Certification%20Manager
https://www.abc.org/Membership/Member-Discounts/Lumber#:~:text=Lumber%20is%20an%20all,contractors%2C%20subcontractors%20and%20specialty%20contractors
https://www.expirationreminder.com/industries/construction-management-software#:~:text=Monitor%20all%20aspects%20of%20your,date
https://www.expirationreminder.com/industries/construction-management-software#:~:text=Automated%20Reminders%20and%20Updates


Feature

CVS
(Credential
Verification
Service)

hh2 (Employee
Management)

myComply Lumber
Expiration
Reminder

Data export /
Integration
(API)

Yes – offers a
REST API for
integrations

. For
example,
companies can
automatically
update CVS
when an
employee
completes a
course in a
separate LMS,
or pull data
into their
internal
dashboards.
Also supports
on-demand
data export
(CSV/Excel) via
the web UI .
This flexibility
lets CVS plug
into a firm’s IT
ecosystem (HR
systems,
PowerBI
reports, etc.)
easily.

Yes – strong
integration with
financial/ERP
systems. hh2
provides pre-
built connectors
for Sage 300,
Sage 100,
Viewpoint Vista,
CMiC,
Acumatica,
Procore, and
more (via its 
Construction
iPaaS). Data can
sync bi-
directionally,
and a Data
Drop feature
allows dumping
data into a SQL
database for
custom
reporting .
While an open
public API isn’t
advertised,
these
integrations
cover most
needs for
connecting HR,
accounting, and
project
management
data.

Partial –
integrates with
major
construction
software but
no open API
for general
use. myComply
has native
integrations
(e.g., an
embedded app
in Procore and
BIM 360)  to
exchange
project and
workforce
data. However,
it does not
offer a public
API for
customers to
build custom
integrations

. Data
export is
possible (Excel/
PDF reports),
but real-time
custom
integration
options are
limited to the
official partner
connectors.

Yes – built with
integration in
mind. Lumber
can sync with
ERP/HR
systems (e.g.,
Sage,
Acumatica) via
bi-directional
connectors .
It advertises
20+ supported
integrations
out of the box

. Given its
modern
architecture, an
API likely exists
for customers,
though most
use cases are
handled by the
provided
connectors.
Overall, it’s
designed to sit
in the center of
a contractor’s
tech stack (with
payroll,
scheduling,
etc., all feeding
in).

Yes – provides
an open API
and numerous
integrations.
Expiration
Reminder’s API
documentation
is public ,
allowing
developers to
automate data
input/output.
Additionally, it
has 20+ one-
click
integrations
(e.g.,
QuickBooks,
BambooHR) to
pull in
employee lists
or send
reminders in
other apps .
Data can also
be imported/
exported easily
via CSV. This
makes it
simple to slot
into existing
compliance
workflows.
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https://credentialverificationservice.com/faq/#:~:text=Yes%2C%20for%20companies%20looking%20to,also%20supports%20data%20export%20in
https://credentialverificationservice.com/faq/#:~:text=integration%20process,so%20we%20aim%20to%20make
https://www.hh2.com/#:~:text=
https://mycomply.net/info/procore/#:~:text=Procore%20,and%20mine%20deep%20project%20data
https://www.getapp.com/hr-employee-management-software/a/mycomply/#:~:text=myComply%202025%20Pricing%2C%20Features%2C%20Reviews,myComply%20integrate%20with%3F%20myComply
https://marketplace.intacct.com/MPListing?lid=a2DRn00000GpBjaMAF#:~:text=Lumber%20offers%20AI,payroll%20processing%2C%20and%20tax%20filing
https://www.lumberfi.com/product/hr/credential-management#:~:text=Seamlessly%20connect%20with%20your%20existing,with%2020%2B%20applications%20View%20more
https://www.expirationreminder.com/pricing#:~:text=Blog%20Read%20about%20industry%20insightsTestimonials,Trusted%20protection%20for%20your%20data
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=Seamless%20Integrations


Feature

CVS
(Credential
Verification
Service)

hh2 (Employee
Management)

myComply Lumber
Expiration
Reminder

Pricing
model /
transparency

Transparent,
tiered –
Published
pricing is
available on
the CVS site. As
of 2023, it’s 
$130/month
for the first 100
active
employees,
then +$30 for
each additional
100, and $10
per 100
inactive
employees .
There’s also a
one-time $500
setup fee
(covers
customization
and training)

, and
optional ID
cards at
~$7.80/card

. This clear
pricing makes
it easy to
estimate costs.

By quote
(enterprise) –
hh2 does not
list prices
publicly. Pricing
is typically
custom, based
on which
modules (HR,
Time, AP, etc.)
and number of
users or
employees. It’s
generally
positioned for 
enterprise
sales, so
interested
companies
contact hh2 for
a tailored
quote. No free
trial; usually
demo-based
sales process.

Hybrid –
myComply
offers both
published
plans and
quote-based
pricing. For
subcontractors
or single
companies, the
Certification
Manager is
priced in tiers
(e.g. $499/year
for up to 19
workers, $999/
year for 20–99,
$1,999/year for
100+ workers)

.
However, the
project-level
solution for
GCs (Projects
Pro) uses a
custom pricing
model (either
cost-shared
with subs or
sponsored by
the GC)  – in
those cases
you “Get a
Quote.” Basic
accounts can
be created
free, but full
functionality
comes with the
paid plans.

Enterprise
pricing – no
public pricing.
Lumber’s cost
will depend on
company size
and modules
used. Third-
party sources
indicate it starts
around $3,000/
year and up

, but exact
figures require
contacting
Lumber for a
custom plan.
They do
emphasize that
it includes
dedicated
support and
potential ROI
from
consolidating
many tools. No
free tier;
typically
involves an
annual
subscription.

Transparent,
SaaS – very
clear pricing
published
online. Plans
start at $29/
month (billed
monthly) for
up to 250
tracked items

. A mid-tier
at $49/month
covers up to
1,000 items

, and
beyond that
they offer
custom plans.
Discounts for
annual billing
(~10%). A 14-
day free trial is
available, and
you can self-
service
purchase on
the website.
This low cost
and
transparency is
a major
differentiator
(the company
highlights
being more
affordable
than other
software ).

Sources: Feature information was gathered from official product pages, FAQs, and documentation of
each platform for accuracy. For example, CVS’s site and FAQ detail its QR-code scanning and notification
features ,  hh2’s  site  outlines  its  HR  and  time  tracking  tools ,  myComply’s  resources
describe its orientation, badge, and pricing options , Lumber’s pages and press releases cover its
integrated approach ,  and Expiration Reminder’s  site highlights its  reminder automation and
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https://credentialverificationservice.com/pricing/#:~:text=First%20100%20Active%20Employees
https://credentialverificationservice.com/pricing/#:~:text=One
https://credentialverificationservice.com/pricing/#:~:text=ID%20Card%20cost%20
https://mycomply.net/info/pricing/#:~:text=Small%20Business
https://mycomply.net/info/pricing/#:~:text=Medium%20Business
https://mycomply.net/info/pricing/#:~:text=Enrolled%20Subcontractors
https://tekpon.com/software/lumber/reviews/#:~:text=Lumber%20Reviews%202025%3A%20Pricing%20%26,Lumber%20Reviews
https://www.expirationreminder.com/pricing#:~:text=Send%20reminders%20to%20your%20contacts,Simple%20and%20effective
https://www.expirationreminder.com/pricing#:~:text=Get%20Started
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=Great%20Software%20at%20a%20great,has%20a%20lot%20of%20features
https://credentialverificationservice.com/#:~:text=Image%3A%20QR%20Code%20on%20ID,or%20hardhat%20icon
https://credentialverificationservice.com/#:~:text=Verification%20of%20training%20records%20and,Quickly%20access%20employee%20medical%20information
https://www.hh2.com/#:~:text=Store%20all%20vital%20employee%20data,central%20location%20with%20HR%20Construction
https://www.hh2.com/#:~:text=
https://mycomply.net/#:~:text=myComply%20provides%20a%20complete%20construction,operations%20in%20one%20comprehensive%20platform
https://mycomply.net/info/pricing/#:~:text=Certification%20management
https://www.lumberfi.com/product/hr/credential-management#:~:text=Manage%20all%20certifications%2C%20licenses%2C%20union%2Ftrade,and%20education%20for%20your%20employees
https://www.abc.org/Membership/Member-Discounts/Lumber#:~:text=Lumber%20is%20an%20all,contractors%2C%20subcontractors%20and%20specialty%20contractors


ease  of  use .  This  table  is  intended  to  provide  a  factual,  side-by-side  comparison  to  help
construction professionals  understand how CVS compares with  similar  solutions in  key areas.  Each
solution has its strengths – for instance, some competitors offer in-house training modules or crew time
tracking that CVS doesn’t, while CVS focuses deeply on real-time verification and simplicity  – so the
best choice depends on the specific needs of the firm. The information is up-to-date as of 2025 and
aims to remain neutral and helpful for anyone evaluating these platforms. 

Home | Credential Verificaiton Service
https://credentialverificationservice.com/

Construction Back-Office Software | hh2.com
https://www.hh2.com/

myComply Pricing
https://mycomply.net/info/pricing/

All-in-One Construction Credential Management Platform | Lumber
https://www.lumberfi.com/product/hr/credential-management

Construction Project Management Software | Compliance and Efficiency
https://www.expirationreminder.com/industries/construction-management-software

Smart Badge - myComply
https://mycomply.net/info/smart-badge/

Credentials / Training QR Code - SafetyCulture Community
https://community.safetyculture.com/ideas/credentials-training-qr-code-1120

Lumber Acquires BuilderFax to Transform Credential Management
https://www.lumberfi.com/builderfax-acquisition

Construction HR Software | Simplify Employee Management | hh2
https://www.hh2.com/human-resources

Certification Tracking Simplified | Stay Compliant with Ease
https://www.expirationreminder.com/solutions/certification-tracking-software

Mobile Smart Brick - myComply
https://mycomply.net/info/mobile-smart-brick-2/

Pricing Plans | Expiration Reminder - Flexible Options for Every Need
https://www.expirationreminder.com/pricing

F.A.Q. | Credential Verificaiton Service
https://credentialverificationservice.com/faq/

myComply | Reduce Risk by Ensuring a 100% Qualified Workforce
https://mycomply.net/

Projects Pro - myComply
https://mycomply.net/info/projects/

Training Tracking & Management Software - Expiration Reminder
https://www.expirationreminder.com/solutions/training-tracking-software

Desktop App - myComply
https://mycomply.net/info/desktop-app/
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https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=A%20must%20for%20documentation%20management,document%20is%20about%20to%20expire
https://credentialverificationservice.com/faq/#:~:text=While%20there%20are%20other%20systems,every%20worker%E2%80%99s%20training%20status%20is
https://credentialverificationservice.com/#:~:text=Upload%20qualifications%20from%20any%20source
https://credentialverificationservice.com/#:~:text=Monitoring%20expired%20training%20certifications%20and,employee%20training%20records%20and%20credentials
https://credentialverificationservice.com/#:~:text=Image%3A%20QR%20Code%20on%20ID,or%20hardhat%20icon
https://credentialverificationservice.com/#:~:text=Verification%20of%20training%20records%20and,users%20of%20upcoming%20credential%20expirations
https://credentialverificationservice.com/#:~:text=Scan%20the%20QR%20code%20with,any%20phone%2Ftablet
https://credentialverificationservice.com/#:~:text=Verification%20of%20training%20records%20and,employee%20training%20records%20and%20credentials
https://credentialverificationservice.com/#:~:text=InstantCard%C2%A0developed%20the%20CVS%20service%20over,even%20more%20useful%20to%20them
https://credentialverificationservice.com/#:~:text=Verification%20of%20training%20records%20and,Quickly%20access%20employee%20medical%20information
https://credentialverificationservice.com/
https://www.hh2.com/#:~:text=Store%20all%20vital%20employee%20data,central%20location%20with%20HR%20Construction
https://www.hh2.com/#:~:text=Free%20up%20HR%20and%20payroll,solution%20to%20access%20pay%20stubs
https://www.hh2.com/#:~:text=
https://www.hh2.com/#:~:text=
https://www.hh2.com/#:~:text=
https://www.hh2.com/
https://mycomply.net/info/pricing/#:~:text=Certification%20management
https://mycomply.net/info/pricing/#:~:text=Training%20matrices
https://mycomply.net/info/pricing/#:~:text=%C2%BB%20Subcontractors%20are%20required%20to,platform%20at%20a%20reduced%20cost
https://mycomply.net/info/pricing/#:~:text=Smart%20Badge%20integration
https://mycomply.net/info/pricing/#:~:text=%C2%BB%20You%20share%20the%20cost,document%20requirements%2Fstandards%20for%20your%20subcontractors
https://mycomply.net/info/pricing/#:~:text=Small%20Business
https://mycomply.net/info/pricing/#:~:text=Medium%20Business
https://mycomply.net/info/pricing/#:~:text=Enrolled%20Subcontractors
https://mycomply.net/info/pricing/
https://www.lumberfi.com/product/hr/credential-management#:~:text=Manage%20all%20certifications%2C%20licenses%2C%20union%2Ftrade,and%20education%20for%20your%20employees
https://www.lumberfi.com/product/hr/credential-management#:~:text=Track%20Credentials
https://www.lumberfi.com/product/hr/credential-management#:~:text=Assign%20Training
https://www.lumberfi.com/product/hr/credential-management#:~:text=Time%20Tracking%20%2015Geofencing%20,21Multilingual%20Support%20%2023
https://www.lumberfi.com/product/hr/credential-management#:~:text=Seamlessly%20connect%20with%20your%20existing,with%2020%2B%20applications%20View%20more
https://www.lumberfi.com/product/hr/credential-management
https://www.expirationreminder.com/industries/construction-management-software#:~:text=Real
https://www.expirationreminder.com/industries/construction-management-software#:~:text=Our%20software%20offers%20a%20real,projects%20meet%20all%20regulatory%20requirements
https://www.expirationreminder.com/industries/construction-management-software#:~:text=Monitor%20all%20aspects%20of%20your,date
https://www.expirationreminder.com/industries/construction-management-software#:~:text=Automated%20Reminders%20and%20Updates
https://www.expirationreminder.com/industries/construction-management-software
https://mycomply.net/info/smart-badge/#:~:text=
https://mycomply.net/info/smart-badge/
https://community.safetyculture.com/ideas/credentials-training-qr-code-1120#:~:text=Credentials%20%2F%20Training%20QR%20Code,currently%20uses%20MyComply%20software%2F
https://community.safetyculture.com/ideas/credentials-training-qr-code-1120
https://www.lumberfi.com/builderfax-acquisition#:~:text=between%20%2430%20billion%20and%20%2440,share%20their%20certifications%20and%20qualifications
https://www.lumberfi.com/builderfax-acquisition
https://www.hh2.com/human-resources#:~:text=,time%20reporting
https://www.hh2.com/human-resources#:~:text=,time%20reporting
https://www.hh2.com/human-resources#:~:text=
https://www.hh2.com/human-resources#:~:text=
https://www.hh2.com/human-resources#:~:text=,Sage%20Intacct
https://www.hh2.com/human-resources#:~:text=,Sage%20Intacct
https://www.hh2.com/human-resources
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=A%20must%20for%20documentation%20management,document%20is%20about%20to%20expire
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=Can%20my%20team%20update%20their,records%20on%20their%20own
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=Seamless%20Integrations
https://www.expirationreminder.com/solutions/certification-tracking-software#:~:text=Great%20Software%20at%20a%20great,has%20a%20lot%20of%20features
https://www.expirationreminder.com/solutions/certification-tracking-software
https://mycomply.net/info/mobile-smart-brick-2/#:~:text=Mobile%20Smart%20Brick%20,card%20reader%2Fhandheld%20device
https://mycomply.net/info/mobile-smart-brick-2/
https://www.expirationreminder.com/pricing#:~:text=Location%20Management%20Centralized%20hub%20for,20%2B%20integrations%20with%20HR%2C%20ATS
https://www.expirationreminder.com/pricing#:~:text=All%20Basic%20features
https://www.expirationreminder.com/pricing#:~:text=Blog%20Read%20about%20industry%20insightsTestimonials,Trusted%20protection%20for%20your%20data
https://www.expirationreminder.com/pricing#:~:text=Send%20reminders%20to%20your%20contacts,Simple%20and%20effective
https://www.expirationreminder.com/pricing#:~:text=Get%20Started
https://www.expirationreminder.com/pricing
https://credentialverificationservice.com/faq/#:~:text=like%20CVS%2C%20is%20where%20the,get%20by%20without%20an%20LMS
https://credentialverificationservice.com/faq/#:~:text=records%20can%20only%20be%20accessed,with%20any%20third%20parties%20%E2%80%93
https://credentialverificationservice.com/faq/#:~:text=CVS%20is%20a%20cloud%20service%2C,training%20status%20%E2%80%93%20as%20a
https://credentialverificationservice.com/faq/#:~:text=locations%20or%20enclosed%20industrial%20sites,can%20cover%20short%20connectivity%20gaps
https://credentialverificationservice.com/faq/#:~:text=companies%20choose%20to%20print%20QR,you%20can%20start%20scanning%20and
https://credentialverificationservice.com/faq/#:~:text=Yes%2C%20for%20companies%20looking%20to,also%20supports%20data%20export%20in
https://credentialverificationservice.com/faq/#:~:text=integration%20process,so%20we%20aim%20to%20make
https://credentialverificationservice.com/faq/#:~:text=While%20there%20are%20other%20systems,every%20worker%E2%80%99s%20training%20status%20is
https://credentialverificationservice.com/faq/
https://mycomply.net/#:~:text=myComply%20provides%20a%20complete%20construction,operations%20in%20one%20comprehensive%20platform
https://mycomply.net/#:~:text=Save%20time%20by%20building%20and,orientations%20for%20all%20new%20workers
https://mycomply.net/#:~:text=,Certification%20Manager
https://mycomply.net/
https://mycomply.net/info/projects/#:~:text=QR%20code%20functionality%20makes%20it,orientations%20digitally%20or%20in
https://mycomply.net/info/projects/
https://www.expirationreminder.com/solutions/training-tracking-software#:~:text=Training%20Tracking%20%26%20Management%20Software,use%2C%20centralized%20training%20management%20software
https://www.expirationreminder.com/solutions/training-tracking-software
https://mycomply.net/info/desktop-app/#:~:text=Desktop%20App%20,with%20the%20myComply%20desktop%20app
https://mycomply.net/info/desktop-app/


CVS now supports time tracking & logging | InstantCard
https://instantcard.net/credential-verification-service-now-supports-time-logging/

Lumber Construction Workforce Management
https://marketplace.intacct.com/MPListing?lid=a2DRn00000GpBjaMAF

Pricing | Credential Verificaiton Service
https://credentialverificationservice.com/pricing/

Lumber Reviews 2025: Pricing & Features - Tekpon
https://tekpon.com/software/lumber/reviews/

Lumber 
https://www.abc.org/Membership/Member-Discounts/Lumber

Procore - myComply
https://mycomply.net/info/procore/

myComply 2025 Pricing, Features, Reviews & Alternatives - GetApp
https://www.getapp.com/hr-employee-management-software/a/mycomply/
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https://instantcard.net/credential-verification-service-now-supports-time-logging/#:~:text=TapTrack%E2%80%94allowing%20the%20use%20of%20CVS,helping%20you%20control%20who%20is
https://instantcard.net/credential-verification-service-now-supports-time-logging/#:~:text=,at%20any%20point%20in%20time
https://instantcard.net/credential-verification-service-now-supports-time-logging/#:~:text=%3E%20%3E%20With%20both%20Check,been%20safer%20or%20more%20secure
https://instantcard.net/credential-verification-service-now-supports-time-logging/
https://marketplace.intacct.com/MPListing?lid=a2DRn00000GpBjaMAF#:~:text=Lumber%20Construction%20Workforce%20Management%20Lumber,payroll%20processing%2C%20and%20tax%20filing
https://marketplace.intacct.com/MPListing?lid=a2DRn00000GpBjaMAF#:~:text=Lumber%20offers%20AI,payroll%20processing%2C%20and%20tax%20filing
https://marketplace.intacct.com/MPListing?lid=a2DRn00000GpBjaMAF
https://credentialverificationservice.com/pricing/#:~:text=One
https://credentialverificationservice.com/pricing/#:~:text=First%20100%20Active%20Employees
https://credentialverificationservice.com/pricing/#:~:text=ID%20Card%20cost%20
https://credentialverificationservice.com/pricing/
https://tekpon.com/software/lumber/reviews/#:~:text=Lumber%20Reviews%202025%3A%20Pricing%20%26,Lumber%20Reviews
https://tekpon.com/software/lumber/reviews/
https://www.abc.org/Membership/Member-Discounts/Lumber#:~:text=Lumber%20is%20an%20all,contractors%2C%20subcontractors%20and%20specialty%20contractors
https://www.abc.org/Membership/Member-Discounts/Lumber
https://mycomply.net/info/procore/#:~:text=Procore%20,and%20mine%20deep%20project%20data
https://mycomply.net/info/procore/
https://www.getapp.com/hr-employee-management-software/a/mycomply/#:~:text=myComply%202025%20Pricing%2C%20Features%2C%20Reviews,myComply%20integrate%20with%3F%20myComply
https://www.getapp.com/hr-employee-management-software/a/mycomply/
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